Realising Your

Career Aspirations

Is this really for me?

Hear from seniors on how they decided whether a career in the Public Service was for them and on their
considerations when applying for the different PSC Scholarships.
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(] Creative vf Outgoing
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Lucky you! The Public Service looks for
talents with a wide diversity of traits. There
isn't a specific character that PSC is looking
out for. Each candidate brings their own
unique perspective, and as long as you are
able to meet the demands, the scholarship
is an option for you.




What should you consider when choosing a career?

Hear stories from fellow Singaporeans to broaden your perspective and different-coloured tips to consider when making your career choice.

Sarah

Sarah’s experience working at the Auditor-General's Office (AGO)
Lazada and Nutanix

The internship at AGO was very purposeful and | felt a sense of satisfaction
after seeing the findings from the audit project | worked on published in the
Auditor-General's Report. The findings ensure transparency and accountability
of the Public Service towards the citizens. A major takeaway from this
internship is also the importance of having data analytical skill sets in the
audit industry so that one can conduct audits more efficiently in today’s data-

centric world. Such skills are also highly sought-after in many other industries.

Having done an audit internship in the public sector, | wanted to explore other
industries in private firms. The two internship experiences at Lazada and
Nutanix gave me insights about the working culture of private tech firms. |
enjoyed the fast-paced and casual working environment. For both firms, the
teams that | worked with comprised of employees from different countries,

contributing to the unique and diverse team dynamic.

The welfare of both firms were amazing. Nutanix has a wellness day every
quarter where all international offices will be shut to allow employees to focus
on their mental health and well-being. | greatly enjoyed the sales kick-off event
at Nutanix with inspirational talks and great DJ music to motivate them in the
new financial quarter. For Lazada, | love the vibrancy of their office, which has
an open concept and operates on a hot desking concept, facilitating open
discussions among colleagues. Besides, | enjoyed their smart causal working

dress code as it livened up the working environment.”
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Bryan

Bryan's experience working at a start-up, DSTA and a Big Tech Company in
Silicon Valley

"At DSTA, | made literature reviews and a proof of concept app. DSTA is a large
organization with work that has the potential for a big impact. Projects are longer-
term, which meant my team seemed to follow more regular working hours. There
was more welfare in terms of activities and merchandise, something a smaller

company might not have the resources for.

Finally, | did my most recent internship at a Big Tech company in Silicon Valley. It
was an amazing experience as | was given an open-ended problem to solve, with a
lot of space for creativity and innovation. It was less hierarchical — my work as
an intern was used by my team. | was excited to go to work, and | was not alone.
My co-workers were super passionate and very eager to help others outside the
scope of their responsibilities. It was a big motivator, knowing that our products

would be used by millions across the globe.

In all the 3 internships | did, the people | met seemed rather satisfied, and | found
that work culture varies a lot between teams, between companies and between

countries. The scope of work and the team you're working with are crucial.”



Alexis

Alexis’ experience working in a local media company, a local start-up, Tiktok, Shopee
and Amazon

‘| think that working culture differs a lot from company to company and is very much
influenced by the industry. In new and emerging industries such as e-commerce, the
working pace is very fast and can sometimes feel hectic or intense. This is also common in
new start-ups, where processes might not be well-established yet and are being developed

on the fly, especially in rapidly-expanding companies. This can be a bit frustrating if you

prefer more structure. Working hours were also often quite irregular.

At the same time, all the companies where | worked had a very flat culture and |
was able to easily approach my managers for questions and help. Things had to
move fast and could move fast because there wasn't much red tape involved. This is
in contrast to other industries such as banking or large MNCs, where some of my
friends experienced a stricter hierarchy and more bureaucracy. The flip side is that

well-established global companies will also have more structured processes in place.

Personally, the exposure to different industries and different types of companies
really helped me to figure out where | might want to work. | settled in the tech
industry as the working hours were not too bad, the pay was relatively high and |
really enjoyed the company culture. Through my working experiences, | learned that |
enjoy an open environment free of unnecessary red tape and administrative work,

and that a healthy work-life-balance is very important to me.”

Employee Profile & Work Culture
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Hierarchy & Structure
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Is your Company hierarchical or flatter?
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is best for vou?

There are many types of scholarships available. But which
one suits you the best? Here are some differences you
might want to consider.
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9 PSC Open vs Ministry-specific scholarship

(incl. PSC Professional Service)

Studies

e What do you want to study? (Suggestion: List your hobbies or interest or anything you enjoy. Afterwards,
group them together to see commonalities which might point you towards a certain sector)

e |sitimportant to you to be able to apply what you're studying?

e What other jobs does this degree offer outside the public sector? (Do you have a back-up plan?)

L%

Greater flexibility in
choice of degree
(relevance to Public
Service work in
general)

Degree must
have relevance to
specific ministry

Local vs Overseqs Nature of work (note: variable)
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This guide was curated and designed in Dec 2021 by senior PSC scholarship holders Adriel Tan, Audrey Tung, Clement Lam

and Nicole Wong in the hopes of helping aspiring applicants navigate the scholarship journey.

Credits: Free images from flaticon (https://www flaticon.com))

9 PSC (Professional Service) vs.
Ministry Scholarships

0 Final Words

e Still thinking about it? There's no harm trying!

(Don't shut doors for yourself)
e There are many scholarship/funding options out

there, and your choice depends on your

personal priorities.



