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Chairman’s Review

S ince 1961, the PSC Scholarships have been a key avenue for the Civil Service to recruit
its fair share of the nation’s top talent. There have been many improvements and changes since
then, in terms of the variety of scholarships and career options for scholars.

2006 saw the introduction of the Local Merit Scholarship (Open) for top students who wish to pursue
a Medicine degree course locally. Previously, this was only available to recipients of the President’s
Scholarships. The option to pursue Medicine overseas was also made available to President’s
Scholars.

The PSC Mid-Term Scholarship was also introduced as part of the Civil Service greenharvesting
efforts to cater to outstanding undergraduate students from local and foreign universities. The Mid-
Term Scholarship, like other PSC Scholarships, offers top undergraduates the opportunity to be
placed on the Management Associates Programme upon graduation.

The Civil Service Internship Programme was also launched in 2006 to enable outstanding
undergraduates to gain insights into a Civil Service career. Thirty-one Singaporean undergraduates
from 15 universities were attached to 11 ministries for 6 to 8 weeks working on various challenging
projects. | am glad to note that the interns left with positive impressions of the role of the Civil
Service and the work it does.

Further progress was made in the Gap Year Programme. This is a unique opportunity for scholars
on the Management Associates Programme to gain first-hand private sector experience before they
start work in the Civil Service. Five scholars proceeded for their Gap Year in 2006 and took up
interesting assignments with Morgan Stanley, INSEAD, NERA Economic Consulting, the Ascott Group
and Mercer Human Resource Consulting. The exposure they receive would enable them to inject
new perspectives to the Civil Service when they return.
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Chairman’s Review

The PSC continues to be responsible for the following functions under the Constitution:

= appointment of candidates into the Administrative Service;

= appointment of public officers into Superscale Grade D/Grade 7 and above;

= appointment of Division 1 and Superscale officers into the Auditing Service;

= dismissal and exercise of disciplinary control over public officers; and

= consideration of all appeals from public officers against the decisions of the Appeals Board.

Although not provided for under the Constitution of the Republic of Singapore, the PSC continues

to:

= consider the suitability of candidates for appointment as Chief Executive Officers of Statutory
Boards where the job grades are Superscale Grade D/Grade 7 and above, as well as the
suitability of promotion of Chief Executive Officers of Statutory Boards to Superscale Grade
D/Grade 7 and above;

= administer the overall Singapore Government scholarships programme;

= manage PSC undergraduate scholarships directly; and

= coordinate undergraduate scholarships offered by various Ministries.

The PSC held 36 meetings in 2006. During the meetings, the Commission interviewed and considered
candidates for appointment and promotion, deliberated on appeals lodged by officers under the
Public Service (Personnel Boards and Appeals Board) Regulations 1994, and received updates from
9 Ministries on their key policies and strategic thrusts. The Commission also visited the National
Library Board, the Lee Kuan Yew School of Public Policy and the Land Transport Authority.

A PSC Scholarships Selection Board, chaired by Chairman PSC, convened 42 interview sessions
to consider candidates for the various PSC Scholarships.




Chairman’s Review

A total of 84 new disciplinary cases were reported and 74 cases (including 22 cases brought forward
from 2005) were processed and completed in 2006. Of the 74 cases completed, 31 were handled
under the Public Service (Disciplinary Proceeding) Regulations, 28 were handled by the Permanent
Secretaries and the Director of Prisons under PSC’s delegated authority, and 15 cases were closed
as they did not warrant any disciplinary action under the Regulations or Directions.

On behalf of the PSC, | wish to thank representatives from the Ministries of Defence and Home
Affairs, the National University of Singapore and the Nanyang Technological University for their
invaluable contributions at the PSC Scholarships Selection Board. The PSC also wishes to express
its appreciation to all who have served on the Disciplinary Committees of Inquiry. In addition, |
would like to express my gratitude to the universities, both local and overseas, as well as the public
and private sector organisations, notably the Gap Year companies, for their generous assistance
in and support of the development of Singapore’s young talent under the various scholarships
programmes.

Dr. Andrew G K Chew
Chairman







































































































